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Publications:

Articles:

Gjdsvik, Martin, 1994

Gjdsvik, Martin 1996

Gjdsvik, Martin and Odd
Nordhaug, 1996

Gjdsvik, Martin, 1998

Gjelsvik, Martin and Odd
Nordhaug, 1998

Gjdsvik, Martin, 1999
Gjesvik, Martin, 2002

Gjdsvik, Martin, 2002

Conference articles:

Escaping the Iron Cage: Where it
goes and what it takes

Theflexible Firm; Use of
Employment Contracts

Organisazation design for
knowledge

I1RA’s 12th World Congress:.
Globd Integration and Chalenges
for Industrid relations and Human
Resource Management in the 21t
Century, Tokyo 29.5-2.6.00

Learning, change, knowledge and
economic efficiency: A research
agenda

Vaue enhancing project strategies:
North Sea Projects as Learning
Arenas

“Qutsourcing in hotels, part of Doctora thesis, Norwegian School
of Economics and Business Adminigtration

Escaping the Iron Cage: Where it goes and what it takes. |
Falkenberg og Haugland: Rethinking the Boundaries of Strategy.
K gbenhavn: Hande shgjskolens Forlag

SR-BANK: From regulated shelter to deregulated storm. In
Chavdier and Segdla Organizationa Behavior and Changein
Europe. London: Sage Publications

Employment Rdations. Determinants and Consequences. Doctord
thess, Norwegian School of Economics and Business
Adminigration

Creation of Cross-Organizationd learning: The Case of a
European Multinationa. In Corporate and nonformal learning.
Trondheim: Tapir Forlag,

New flexible work forms: Effects for firms and empdoyees, Beta
2/98, Univerdtetsforlaget

Hotels as learning arenas. Scandinavian Journd of Hospitdlity and
Tourism, 2002

Tranformation of an Organization Development Concept. |
Gooderham, P. og O. Nordhaug: International Management. New
Y ork/London: Blackwell (forthcoming)

Rethinking the Boundaries of Strategy, Bergen, June 1993

FIBE- conference 1995, Bergen

Nordic Conference for Indudrid Relations, Stavanger 23-25.
September 1999

Employment relations: Determinants and Consequences

FIBE-conference 2001, Bergen

Stanford University August 01
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Selections of reports:

Odd Einar Olsen, Ole Andreas
Engen, Martin Gesvik, Einar
Leknes

Gjdsvik, Martin

Ole Berrefjord, Ole Andreas Engen,
Martin Gjelsvik, Lasse Thomassen

Emma O. Askevold, Martin Gjesvik
og Jon M. Steineke

Gjesvik, Martin og Espen Movik
Gjdsvik, Martin
Gdsvik, Martin
Martin Gjesvik

Jan Erik Karlsen, Martin Gjesvik,
Jon M. Seneke og Sgmund
Stokka

Gjesvik, Martin og Jon M. Steineke

Gjdsvik, Martin og Thomeas Lauda

Small fidds— many chdlenges Regiond employment potentia of
amdl ail fieldsin the North Sea, RF-96/227, ISBN: 82-7220-
766-4

Knowledge management, vaue creetion and efficiency: The use of
employment relationsi hotels RF-1998/099, | SBN:82-7220-
893-8

Pergpektive andysis of the petro-maritime cluster in Rogaland,
CD-rom og http://perspektivanalyse.stavanger.kommune
(kortvergon)

Breaking up is hard to do: Organizationd Learning and
Outsourcing in the Norwegian Oil Industry, RF-1999/81; ISBN:
82-7220-989-6

The Stavanger-region’s potentid for vaue cregtion, Indicators and
indications, RF-1999/101, ISBN: 82-7220-989-6

Experiences with maintenance and modifications contracts, RF-
2000/022,
ISBN: 82-490-0023-4

Vigonsfor Norwegian oil and gasindustry

Globd Compsetitiveness: A study of four companiesin the
Kverneand- Group, RF-report 2002/21

The oil and gas cluster’ s related industries (RF Rapport 2002/001

The potentid for value crestion in four Norwegian city regions (RF
Rapport 2002/146)

Norwegian oil and gas industry: Competence drategies towards
2010
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